
BUILDING FUTURES

The construction industry’s workforce is constantly 
changing, and new people are joining daily. Miron has 
recognized this and is providing support and guidance to 
the new construction worker by actively participating in 
apprenticeship programs. 

This effort includes Miron staff teaching subjects such 
as the OSHA 30-Hour Program, rigging and lifting, 
communication, leadership, and professionalism.

Miron also supports the program by hiring apprentices 
and allowing them to shadow an experienced mentor. This 
effort benefits not only Miron, but the entire construction 
industry.

Each year, between 30 and 50 young adults are assigned to 
Miron’s four-year program, learning the trades of masonry, 
carpentry, ironwork, and millwright services. At the end of 
their paid training, they emerge as skilled professionals. 

Most become full-time Miron employees, proud to count 
themselves among the 1,200+ skilled craftspeople on 
the company’s payroll. In fact, 60 percent of Miron’s 
craftspeople originally started in the apprenticeship 
program. And many of them—more than 20 in all—are the 
third generation of their families working for Miron. Over 
the years, hundreds of people have participated in the 
company’s apprenticeship program.

Why such dedication to training and professionalism? Miron 
sees its role much as a forester sees his role: Repopulating 
a precious resource to ensure the advancement and 
continuation of the trades. 

“Sure, you’re helping out and giving back to the industry, 
but there’s a certain amount of self-preservation as well. 
We’re constantly in need of high quality people—people 
willing and able to take the lead. The apprenticeship 
program helps us replenish our supply of top-notch 
tradespeople.”             

- David G. Voss, Jr., President & CEO

APPRENTICESHIPS


